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PREFACE 
The following technical services monograph provides an abbrevi-
ated analysis of occupational employment in Waldo County. The 
monograph was designed to assist employment and training pro-
gram planners by identifying those occupations . that offer the 
best chance of success with regard to program design. 
Featured within the analysis is a labor market information 
11 tool 11 identified as an occupational-indicator matrix. The 
matrix was not designed to be a rigid guide in the choice of 
occupations for program development, but rather simply to pro-
vide a structured approach for evaluating selected characteris-
tics of occupations. 
An accompanying appendix to the monograph identifies additional 
sources of labor market information that might be applicable 
for employment and training program planning. 
Any questions or comments regarding the contents of this mono-
graph should . be. directed to Michael P. Donahue, Manager for 
Labor Market Information--Portland District~ Maine Department 
of · Manpower Affairs, Bureau of Employment Security, 107 Elm 
Street, Portland, Maine 04104, or by telephone at 207-775-4141. 
April 1981 
Ray A. Fongemie, Director 
Manpower Research Division 
A Technical Services Monograph of the Labor Market Information 
Field Services Section, Paul E. Luce, Chief 
OCCUPA1IONAL tMPLUYMENT--TkENDS ANO OUlLOOK FOR 
SELEClED OCCUPA110N~ 
An occupational-inoicator matrix was developed to aid planners and admin-
istrators of employment and training programs in selecting occupations 
with the best job potential. Key occupations from Waldo County's leading 
industries were compared using the following criteria. 
Employment. .. A large number of job opportunities will be ·found in 
those occupations with high current employment. Occupational em-
ployment is greatest in Waldo County for production packager, poul-
try dresser and/or eviscerator, and sales clerk. (Only occupations 
with -20 or more persons in Waldo County were considered for the 
matrix.) 
Net Growth ••. Change in employment in recent years in Waldo County 
provides an indication of the number of future opportunities within 
occupations. Ranking highly in this category are sewing machine 
operator, regular equipment-garment; cashier; and sales clerk. 
Growth Rate .•. This category which complements the previous one, 
spot 1 i ghts strong growth, suggesting future potent i a 1, even among 
the smaller occupations. The highest ranking occupations are sew-
ing machine operator, regular equipment-garment; cashier; and stock 
clerk. 
Wages .•. Occupations that pay well are preferred. Some of the high-
est wages are paid to carpenters, auto mechanics, and truck drivers. 
Special Vocational Preparation .•• SVP indicates the amount of train-
ing time necessary to enter an occupation. The SVP index is as 
fol lows: 
Level 
2 
3 
4 
5 
6 
7 
8 
9 
Preparation Time 
Short demonstration only 
Anything beyond short demonstration up to 
and including 30 days 
Over 30 days up to and including 3 months 
Over 3 months up to and including 6 months 
Over 6 months up to and including 1 year 
Over 1 year up to and including 2 years 
Over 2 years up to and including 4 years 
Over 4 years up to and including 10 years 
Over 10 years 
0 
The occupations in Waldo requiring the least preparation time 
are bagger, chicken cutter, delivery ana route worker, fish 
cleaner, kitchen helper, poultry dresser and/or eviscerator, 
and production packager. 
App 1 i cants •.. This shows the number of potent i a 1 competitors reg is-
tered with the Job Service for each occupation. Those with few 
applicants may provide better opportunities for persons new to the 
labor force. The fewest number of applicants are those having 
sk il 1 s as sewing machine operator, regular equipment-garment; fue 1 
pump attendant; or hand bookkeeper. 
Job Openings ... These are identified opportunities for entering 
employment. The openings are those listed with the Maine Job Serv-
ice within Waldo County. Chicken cutter, fish cleaner, poultry 
dresser and/or eviscerator, and standard machine stitcher are the 
occupations with the most openings registered with the Job Service. 
The Ratio of Openings to Applicants .•• This index, by bringing to-
gether the two determinants of competition, measures the d~gree to 
which an occupation may be in demand. Ranking highest are chicken 
cutter; fish cleaner; janitor, porter, or cleaner; and poultry 
dresser and/or eviscerator. 
By ranking the occupations on the matrix in each of these categories and 
summing the rank orders, a composite index is developed. This composite 
index provides an objective means ot comparing the occupations to be 
considered in the development of training programs. 
First on the matrix is janitor, porter, or cleaner, which ranks in the· 
top ten by ernp 1 oyment size in the county and in the top five " by both 
growth rate and net growth. No other occupation on the matrix has a more 
favorable ratio of openings to applicants. Janitors, porters, or clean-
ers are employed in a wide variety of inpustries, including food and 
kindred products, turniture and tixtures, printing and publishing, gen-
ertl merchandise stores, banks, health services, and educational services 
from among Waldo County's leading industries. 
Salles clerk ranks second on the matrix. It is third by employment size 
an~ net growth and among the top five by active applicants and the ratio 
of · open i n gs to a pp 1 i cants . , Most who 1 es a 1 e and re ta i 1 trade i n dust r i es 
employ sales clerks. Wholesale trade in nondurable goods, general mer-
ch1andise stores; food stores, and apparel stores are among the county's 
fastest growing industries. 
Th~rd is sewing machine operator, regular equipment-garment, Waldo Coun-
ty's fastest growing occupation and among the top ten by employment 
size. Wages in the occupation are average; spec i a 1 vocat i ona 1 prepara-
tion is relatively short and there is little competition for the avail-
able jobs. 
Cashier and stock clerk tie tor fourth on the matrix. Both are essential 
to wholesale and retail trade. There are more cashiers than stock clerks 
but both occupations rank in the top five for growth rate and net 
growth. Stock clerk also ranks in the top five by openings registered 
with the Job Service and by the ratio of openings to applicants. 
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Truck driver, ranking sixth ori t.he matrix is the only occupation on the 
matrix which requires licensing. It also requires between three and six 
months of special vocational preparation time, relatively longer than 
most of the rest, and compares unfavorably in the number of available 
openings. This occupation ranks in the top ten by employment size and 
growth. Average wages are the highest on the matrix. 
Tying for the seventh overall on the matrix are production packagers and 
secretary. The former is first by employment size but has been declining 
in recent years. Additionally, training for production packagers re-
quires only a short special vocational preparation time. All four of 
Waldo County's largest manufacturing industries, food and kindred prod-
ucts, lumber and wood products, furniture and fixtures, and leather and 
leather products, employ production packagers. Secretaries are essential 
to a wide variety of industries, including furniture and fixtures, print-
ing and publishing, wholesale trade in nondurable goods, banks, and 
health, educational, and social services. Special vocational preparation 
required is longer than for many other occupations on the matrix, but the 
wages are second only to those of truck driver. 
· Bagger, general office clerk, poultry dresser and/or eviscerator, and 
waiter/waitress tie for ninth on the matrix. Bagger ranks relatively low 
by employment size but within the top ten by growth rate and net growth. 
Preparation time is brief and most are employed by food stores. Like 
secretary, general office clerk is an occupation essential to a wide 
variety of industries, including food and kindred products, printing and 
publishing, leather and leather products, wholesale trade in nondurable 
goods, general merchandise stores, food stores, banks, and social serv-
ices. Wages are moderate but the Job Service reports a relatively high 
number of openings received for this occupation. Although demand for 
poultry dressers has been relatively high, program planners should note 
that numbers have been declining in recent years. 1he future of poultry 
dressers is also complicated by the uncertainty surrounding Maine's poul-
try processing industry. The occupation of waiter/waitress is found 
primarily· in eating and drinking places, one of Waldo County's largest 
nonmanufacturing industries. Although wages are relatively low, the 
short vocational preparation needed and the number of openings available 
make waiter/waitress a relatively good occupation for those just entering 
the labor force and starting to accrue work experience. 
Examining the matrix for occupations with transferable skills reveals 
that more than half of the occupational employment could be clustered 
within the following three categories: clerical occupations, packaging 
occupations, and slaughtering, breaking, curing, and related occupa-
tions. Employment and training planners may want to consider how pro-
grams can be sufficiently flexible to provide the skills for related 
groups of occupations and enable trainees to adjust to changing economic 
needs, rather than being limited to specific skills that may become obso-
lete because of industrial dislocations. 
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DOT 
CODES Occupations 1976 
201 Secretary •••••••.•••••••••••••••••••.••• 49 
209 General Clerk, Office ••.•••...•••••.•.•. 83 
210 Bookkeeper, Hand ••.•••.•.•.•••.••••.•••• 45 
211 Cashier •..••••...••••••••••...••.••..••• 64 
219,222 Stock Cl erk ••.••••••••••••.••••••••.•••• 46 
290 Sales Clerk •••••••••.•••••.••••••••••••• 80 
311 Waiter/Waitress ••••••••••..••.•.•••••.•• 59 
318 Kitchen Helper ••••••..••.••...••••••••.. 32 
381,382 Janitor, Porter, or Cleaner ••••••••••••• 52 
525 Chicken Cutter ••••••••••...•••••••••..•• 31 
525 Fish Cleaner •..••••••••••••••.•••••••••• ' 39 
525 Poultry Dresser/Eviscerator ••••••••••••• 165 
786 Sewing Machine Operator, Regular 
Equipment--Garment •••••••••••••.•••••• 32 
905,906 Truck Driver •••••••••••••••••••••••••••• 70 
920 Bagger •••••••••.•.••••••••••••.•••••••• 22 
• 920 Production Packager ••••••••••••••••••.•• 206 
TABLE 1 
OCCUPATIONAL-INDICATOR MATRIX 
WALDO COUNTY 
Employment 1/ Wages 3/ 
1980 Change SVP y (Hourly) Net Percent 
60 11 22.4 6 $4.96 
87 4 4.8 4 4.30 
39 -6 -13.3 4 4.69 
86 22 34.3 3 3.64 
61 15 32 .6 · 4 4.30 
98 18 22.5 2-5 3.66 
"7, 12 20.3 3 2.01 
.j,, 4 12.5 2 3.24 
66 14 26.~ 3 4.37 
25 . -6 -19.3 2 4 .37) 
34 -5 -12.8 2 3.73~-
133 -32 -19.3 2 4.33 
E~ 37 115.6 2,3 4.10 
RO 8 1 L 1 4 5.58 
6 27.2 2 3.30 
lh -.., .. -16. !';; 11-3 4.48 
I 
App 1 i- Job Ratio of Composite Rank Order cants Openings Openings to Index by Composite 4/ 4/ . Applicants Index 
20 3 . 150 80 7 
86 17 .198 84 9 
13 4 .308 91 14 
42 6 . 143 73 4 
43 15 .349 73 4 
20 7 .350 60 2 
65 13 .200 84 9 
21 7 .333 91 14 
35 17 .486 56 1 
(94 16 
136 60 .441 -(86 13 
(84 . 9 
i 
1 0 .000 65 ! 3 
24 3 . 125 77 6 
2 0 .000 84 9 
18 3 • 167 80 7 
1/ Maine Department of Manpower Affairs, Bureau of Employment Security, Manpower Research Division, in cooperation with the U.S. Bureau of Labor 
- Statistics, Occupational Employment Statistics Program, March 1980. The program excludes agriculture, forestry, and fishing; textile finishing, except 
wool; blast furnaces; ordnance; railroads; public education; private households; and gove.rnment. 
y Special Vocational Preparation. 
3/ Wages were calculated and adjusted for inflation from surveys conducted in 1979 and 1980 by the Occupational Outlook and Job Information Section of 
- Manpower Research Division. Not all occupational wages may be disclosed for sub-state areas; statewide rates were. used. 
y Employment Security Automated Reporting Systems (ESARS), Table 96. 
TAbLE 2 
KEY OCCUPAllONS WllHIN WALDO COUNlY'S LEAVING INUUSTRIES 
Fooci ,111c.J Kin<.lr~d Products (SIC t!O) 
Chicken Cutters 
Delivery and Route Workers 
Fish Cleaners and/or Butchers, Fish 
Fork Lift Operators 
General Clerks, Office 
Janitors and/or Sextons 
Maintenance Repairers, General Utility 
Mixers, Food 
Poultry Dressers/Eviscerators 
Production Packagers 
Shellfish Shuckers 
Shipping Packers 
Truck Drivers 
Lumber and Wood Products (SIC 24) 
Assemblers, Hand 
Auto Mechanics 
Bookkeepers, Hand 
Chain Offbearers; Lumber 
Cut-Off Saw Operators, Lumber 
Fallers and/or Buckers 
Fork Lift Operators 
Lathe, Milling Machine Operators 
Logging Tractor Operators 
Log Handling Equipment Operators 
Production Packagers 
Truck Drivers 
Wood Machinists 
Yarder Engineers 
Furniture and Fixtures (SIC 25) 
Assemblers, Hand 
Cabinetmakers 
Cut-Off Saw Operators, Lumber 
Furniture Finishers 
Industrial Truck Operators 
Janitors and/or Sextons 
Lathe Operators~ Wood 
Machine S~tters, Woodworking 
Painters, Production 
Power Brake, Bending Machine Operators, Metal 
Production Packagers 
Ripsaw Operators 
Secretaries 
Sewing Machine Operators, Regular Equipment, Nongarment 
Stationary Boiler Firers 
Truck Drivers 
Welders and/or Flamecutters 
Wood Machinists 
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Printing and Publishing (SIC 27) 
Bindery Workers 
Bookkeepers, Hand 
Camera Operators, Printing 
Circulation Clerks 
General Clerks, Office 
Imposers and Makeup Arrangers 
Janitors and/or Sextons 
Letter Press Operators 
Linecasting Machine Operators 
Mailers 
Offset Lithographic Press Operators 
Paste-up Person 
Proofreaders 
Secretaries 
Setters, Bindery Machines 
Strippers 
Leather and Leather Products (SIC 31) 
Assemblers, Hand 
Cementers, Machine Joiner 
Cementers, Pasters, Backers 
Floor Workers, Footwear 
General Clerks, Office 
Inspectors 
Production Packagers 
Repairers, Shoe Finish 
Shoe Parts Sewers, Hand 
Skiners 
Stitchers, Special Machine 
Stitchers, Standard Machine 
Stitchers, Utility 
Trimmers, Machine 
Wholesale Trade--Nondurable Goods (SIC 51) 
Auto Mechanics 
Bookkeepers, Hand 
Bookkeeping/Billing Machine Operators 
Butchers and/or Meat Cutters 
Cashiers 
Fuel Pump Attendants, Lubricators 
General Clerks, Office 
Maintenance Repairers, General Utility 
Order Clerks 
Sales Clerks 
Secretaries 
Shipping and Receiving Clerks 
Shipping Packers 
Stock Clerks 
Truck Drivers 
Typists 
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General Merchandise Stores (SIC 53) 
Adjustment Clerks 
Cashiers 
General Clerks, Office 
Janitors and/or Sextons 
Sales Clerks 
Shipping and Receiving Clerks 
Stock Clerks 
Waiters/Waitresses 
Food Stores (SIC 54) 
Baggers 
Bakers 
Bookkeepers, Hand 
Butchers and/or Meat Cutters 
Cashiers 
General Clerks, Office 
Production Packagers 
Sales Clerks 
Stock Clerks 
Banking (SIC 60J 
Accounting Clerks 
General Clerks, Office 
Janitors and/or Sextons 
Keypunch Operators 
Proof Machine Operators 
Secretaries 
Statement Clerks 
Te.11 ers 
Typists 
Health Services (SIC 80) 
Clerks, All Other 
Cooks, Institutional 
Dental Assistants 
Janitors and/or Sextons 
Licensed Pratical Nurses 
Medical Laboratory Assistants 
Nurses' Aides/Orderlies 
Nurses, Professional 
Receptionists 
Secretaries 
Typists 
Waiters/Waitresses 
X-Ray Technicians 
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Educational Services (SIC 82) 
Bus Drivers 
Clerks, All Other 
Cooks, Institutional 
Janitors and/or Sextons 
Library Assistants 
Other Food Service Workers 
Secretaries 
Social Services (SIC 83) 
Bookkeepers, Hand 
Bus Drivers 
Case Workers 
Child Care Attendants 
Child Care Workers 
Cooks, Institutional 
Cooks, Restaurant 
General Clerks, Office 
Kitchens Helpers 
Maintenance Repairers, General Utility 
Nurses Aides and/or Orderlies 
Nurses, Professional 
Secretaries 
Social Service Aides 
Teachers Aides 
Teachers, Preschool 
Typists 
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APPENDIX 
ADDITIONAL ~OURCES OF LABOR MARKEl !~FORMATION 
APPLICABLE FOR EMPLOYMENT AND TRAINING 
PROGRAM PLANNING 
Strategic employment program planning is a process of examining a local 
labor market to determine the problems that are most persistent, the 
population groups aftecteo, and the available jobs for which those per-
sons can be made employable. This appendix identifies selected data that 
may be analyzed by employment program planners to assess economic condi-
t ions in a l oc a 1 1 abor market. It is not a comprehensive treatment of 
all available labor market information for analytical purposes. lhe at-
tempt is to identify only current data of particular importance to stra-
tegic employment program planning. Planners are encouraged to contact 
source agencies for a detailed explanation of each data item identified. 
Bureau of Employment Security Reports/Uata Items: 
Publications 
LMI Newsletters 
Annual Planning Information 
Directory of LMI 
Affirmative Action Information 
Technical Services Monographs 
LMI on Special Worker Groups 
Occupational/Industrial Projections to 1982 
Occupational Staffing Patterns 
Occupational Wages in Manufacturing and Nonmanufacturing Industries 
Occupational Licensing Requirements 
Labor Market Reviews 
Data Items 
Current Employment Statistics (CES) 
Labor T~rnover Statistics (LTS) 
Employment, Wages, and Contributions (ES-202) 
Employment Security Automated Reporting System (ESARS) 
Characteristics of the Active File (ESARS, T-93) 
Applicants and Nonfarm Job Openings by Classification (ESARS, T-96) 
LMI Analytical Table Series 
Local Area Unemployment Statistics (LAUS) 
Characteristics of the Insured Unemployed (ES-203) 
Lawrence Berkeley Laboratory Data (LBL) 
Survey of Income and Education (SIE) 
9 
Other Agency Reports lntormation: 
Census Series lDemographics, Economic) 
Summary Manpower lndicators 
Current Population Reports 
U.~. Industrial Outlook 
BLS Area Wage Surveys 
Current Population Survey 
Employment and Earnings 
Occupational Outlook Handbook 
Employment and Training Report of the President 
Economic Report of the President 
Occupational Information System 
Career Information Delivery System 
References for Interpreting LMI: 
Standard Industrial Classification Manual (SIC) 
Dictionary of Occupational Titles (DOT) 
ETA Glossary of Terms 
Cross-Code Index 
BLS Handbook of Methods 
Reference Agencies: 
Bureau of Employment Security 
Maine Occupational Information Coordinating Committee (MOICC) 
Bureau of Labor Statistics (Regional Office) 
Government Printing Office Bookstores 
U.S. Department of Commerce (Oistrict Office) 
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The perceptual movement of the fi~Jure illustr,ttes 
the two facets of research. Viewed one way. the 
four small arrows pointing to the central square 
represent the varied inputs to a research project. 
Viewed another way, the four large arrows pointing 
outward represent the widespread dissemination of 
the results of research. 
For further information regarding this report, 
please call (207) 289-2271 
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